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I. Annual Campus Security Report 
 

Lincoln Law School of Sacramento (LLSS) is committed to providing students and employees 
with a safe and secure environment. LLSS prepared this 2026 Annual Campus Security Report 
(Report) in accordance with requirements of the Jeanne Clery Disclosure of Campus Security 
Policy and Campus Crime Statistics Act of 1988 (Clery Act). In doing so, LLSS used Sacramento 
Police Department (Sacramento PD) crime information.  

 
A. Notice and Distribution of Report 
 
Annually, by October 1, LLSS distributes this Report to students and employees. Those who enroll or 
are hired after October 1 will receive a copy.  

 
This Report provides information about these topics, among others: 

 Campus safety and crime data 
 Drug and alcohol prevention policies 
 Sexual misconduct prevention 
 Emergency notifications and procedures 

 
Students and employees may access this Report on the school’s website, 
https://lincolnlaw.edu/admissions/financial-aid/, or obtain a copy from Campus Security 
Authorities (CSA), Brittney Adkins-Neumann, or Adrienne Meredith. 

B. Campus Security Authorities (CSA) 
 

Students and employees are encouraged to report crimes to Sacramento PD and are urged to 
report incidents to CSAs for potential institutional response and incident tracking. The CSAs 
may be reached as follows: 

 
Brittney Adkins-Neumann 
Executive Director 
 

(916) 446-1275 or 
(916) 446-1277 

      brittney@lincolnlaw.edu 

Adrienne Meredith 
Director, Institutional Compliance 

(916) 446-1275 or 
(916) 273-4790 

adrienne@lincolnlaw.edu 

 
II. Clery Act Geography 

LLSS is a private, for-profit postsecondary institution offering a JD program. LLSS is located at 
3140 J Street, Sacramento, California 95816. LLSS is comprised of one campus building and its 
adjacent, fenced parking lot (Campus). LLSS does not own or control any other property, has 
no campus housing and no police force. Sacramento PD has arresting authority on Campus.  

 
For purposes of this Report, LLSS considers the following public areas to be part of its Clery Act 
geography (Clery Geography):  
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 J Street, from the Alhambra/J Street intersection to the 33rd St/J Street intersection, 

together with any adjacent public sidewalks. 
 33rd Street, from the I Street/33rd Street intersection to the L Street/33rd Street 

intersection, together with any adjacent public sidewalks. 
 

III.       Clery Geography Crime Statistics 
 

These Clery statistics are prepared using Sacramento PD information. Unless otherwise noted, 
the crime definitions are from 34 CFR §668.46, Appendix A. 

Offense Year 
On 
Campus 

Public 
Property Total 

Criminal Homicide: Murder/ 
Non-Negligent Manslaughter 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Criminal Homicide: Negligent 
Manslaughter 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Fondling 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Rape 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Incest 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Statutory Rape 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Robbery 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Aggravated Assault 2025 0 1 1 

 2024 0 0 0 

 2023 0 0 0 
Burglary 2025 0 2* 2* 

 2024 0 1* 1* 
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 2023 0 0 0 
Motor Vehicle Theft 2025 0 0 0 

 2024 0 2 2 

 2023 0 0 0 
Arson 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
 
     

Hate Crimes Year 
On 
Campus 

Public 
Property Total 

Criminal Homicide: Murder/ 
Non-Negligent Manslaughter 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Criminal Homicide: Negligent 
Manslaughter 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Fondling 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Rape 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Incest 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Statutory Rape 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Robbery 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Aggravated Assault 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Burglary 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Motor Vehicle Theft 2025 0 0 0 

 2024 0 0 0 
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 2023 0 0 0 
Arson 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Simple Assault 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Larceny-Theft 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Intimidation 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Destruction/Damage/ 
Vandalism of Property 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Violence Against Women Act 
(VAWA) Offenses Year 

On 
Campus 

Public 
Property Total 

Domestic Violence 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Dating Violence 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Stalking 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Arrests and Referrals 
for Disciplinary Action Year 

On 
Campus 

Public 
Property Total 

Weapons: Carrying, Possessing, etc. 2025 0 0 0 

 2024 0 0 0 

 2023 0 0 0 
Drug Abuse Violations 2025 0 3 3 

 2024 0 0 0 

 2023 0 0 0 
Liquor Law Violations 2025 0 2 2 

 2024 0 2 2 

 2023 0 2 2 

Unfounded Crimes Year 
On 
Campus 

Public 
Property Total 

Total Unfounded Crimes 2025 0 0 0 
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*In accordance with Clery Geography, appear to have occurred on business location versus public 
property, but are reported nonetheless. 
 
Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting 
severe or aggravated bodily injury. This type of assault usually is accompanied by the use of a 
weapon or by means likely to produce death or great bodily harm. (It is not necessary that injury 
result from an aggravated assault when a gun, knife, or other weapon is used which could and 
probably would result in serious personal injury if the crime were successfully completed.) 

Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc. 

Burglary (breaking or entering): The unlawful entry of a structure to commit a felony or a theft. For 
reporting purposes this definition includes: unlawful entry with intent to commit a larceny or felony; 
breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all attempts 
to commit any of the aforementioned. 
 
Criminal homicide (Murder/nonnegligent manslaughter): The willful (nonnegligent) killing of one 
human being by another. 
 
Criminal Homicide (Negligent manslaughter): The killing of another person through gross 
negligence. 
 
Dating violence**: Violence committed by a person— (A) who is or has been in a social relationship 
of a romantic or intimate nature with the victim; and (B) where the existence of such a relationship 
shall be determined based on a consideration of the following factors: (i) The length of the 
relationship. (ii) The type of relationship. (iii) The frequency of interaction between the persons 
involved in the relationship. 

Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy, damage, 
deface, or otherwise injure real or personal property without the consent of the owner or the 
person having custody or control of it. 
 
Domestic Violence**: Felony or misdemeanor crimes committed by a current or former spouse 
or intimate partner of the victim under the family or domestic violence laws of the jurisdiction 
receiving grant funding and, in the case of victim services, includes the use or attempted use of 
physical abuse or sexual abuse, or a pattern of any other coercive behavior committed, 
enabled, or solicited to gain or maintain power and control over a victim, including verbal, 
psychological, economic, or technological abuse that may or may not constitute criminal 
behavior, by a person who— (A) is a current or former spouse or intimate partner of the victim, 
or person similarly situated to a spouse of the victim; (B) is cohabitating, or has cohabitated, 

 2024 0 0 0 

 2023 0 0 0 
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with the victim as a spouse or intimate partner; (C) shares a child in common with the victim; or 
(D) commits acts against a youth or adult victim who is protected from those acts under the 
family or domestic violence laws of the jurisdiction. 
 
Drug Abuse Violations: The violation of laws prohibiting the production, distribution, and/or 
use of certain controlled substances and the equipment or devices utilized in their preparation 
and/or use. The unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, 
transportation, or importation of any controlled drug or narcotic substance. Arrests for 
violations of State and local laws, specifically those relating to the unlawful possession, sale, 
use, growing, manufacturing, and making of narcotic drugs. 
 
Fondling: The touching of the private body parts of another person for the purpose of sexual 
gratification, without the consent of the victim, including instances where the victim is 
incapable of giving consent because of his/her age or because of his/her temporary or 
permanent mental incapacity. 
 
Hate Crime*: The UCR Program defines hate crime as a committed criminal offense which is 
motivated, in whole or in part, by the offender’s bias(es) against a: race, religion, disability, sexual 
orientation, ethnicity, gender, gender identity. For UCR Program purposes, even if the offenders are 
mistaken in their perception the victim was a member of a certain group, the offense is still a bias 
crime because the offender was motivated by bias. 
 
Incest: Sexual intercourse between persons who are related to each other within the degrees 
wherein marriage is prohibited by law. 

Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the 
use of threatening words and/or other conduct, but without displaying a weapon or subjecting 
the victim to actual physical attack. 
 
Larceny-theft (except motor vehicle theft): The unlawful taking, carrying, leading, or riding away of 
property from the possession or constructive possession of another. Attempted larcenies are 
included. Embezzlement, confidence games, forgery, worthless checks, etc., are excluded. 
 
Liquor Law Violations: The violation of State or local laws or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession, or use of alcoholic beverages, not 
including driving under the influence and drunkenness. 
 
Motor Vehicle Theft: The unlawful entry of a structure to commit a felony or a theft. For 
reporting purposes this definition includes: unlawful entry with intent to commit a larceny or 
felony; breaking and entering with intent to commit a larceny; housebreaking; safecracking; 
and all attempts to commit any of the aforementioned. 
 
Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object, or 
oral penetration by a sex organ of another person, without the consent of the victim. 
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Robbery: The taking or attempting to take anything of value from the care, custody, or control 
of a person or persons by force or threat of force or violence and/or by putting the victim in 
fear. 
 
Sexual assault**: Any nonconsensual sexual act proscribed by Federal, tribal, or State law, 
including when the victim lacks capacity to consent. 

Simple Assault: An unlawful physical attack by one person upon another where neither the 
offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury 
involving apparent broken bones, loss of teeth, possible internal injury, severe laceration, or loss of 
consciousness. 
 
Stalking**: Engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to: (A) fear for his or her safety or the safety of others; or (B) suffer 
substantial emotional distress. 
 
Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent. 

Weapons: Carrying, Possessing, Etc.: The violation of laws or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession, concealment, or use of firearms, 
cutting instruments, explosives, incendiary devices, or other deadly weapons. 
 
*Offense definition from FBI website: https://ucr.fbi.gov/crime-in-the-u.s/2019/crime-in-the-u.s.-
2019/topic-pages/offense-definitions 
**Violence Against Women Act definitions, 34 USC §12291 

 
IV. Policies, Procedures, Prevention and Response 
 

LLSS is committed to providing students and employees with a safe and secure environment. 
Classes are held in the evening and as such, LLSS’ campus is available to students and employees at 
night via keypad entry and/or key/key fob. LLSS reminds all students and employees to be vigilant 
about Campus access and safety, including: 
 

 Secure keys/fobs and immediately report loss or theft to a CSA 
 Do not share keypad entry codes with anyone who is not a student or employee 
 Do not prop open exterior doors 

 
LLSS provides policy and procedures in this Report relating to: 
 

 Drugs and Alcohol 
 Sexual Assault 
 Hate Crimes 
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 Sex Offenders 
 Hazing 
 Emergency Response and Evacuation 
 Missing Student Notification 

 
A. Drugs and Alcohol: Policies and Procedures 

 
LLSS is committed to maintaining a drug-free campus, pursuant to the Drug-Free Workplace Act 
of 1988 and the Drug-Free Schools and Campuses Act of 1989. LLSS provides students and 
employees with a drug-free, healthy, safe learning and work environment.  

Being under the influence of drugs or alcohol can be extremely harmful to one’s health, 
interfere with alertness and productivity, and present a danger to oneself or fellow students 
and/or employees. 

 
Students and employees are prohibited from being under the influence of drugs or alcohol on 
Campus. The possession, sale, manufacture, or distribution of any controlled substance is illegal 
under both state and federal law. Despite the passage of Prop 64, legalizing the recreational 
use of marijuana, possessing, and using marijuana is still illegal under federal law and is 
prohibited at LLSS. Use, possession and/or cultivation of marijuana is prohibited on Campus or 
at LLSS sponsored activities. This includes forms of marijuana (smoked, vaporizers, edibles, etc.) 

 
1. Annual Notice Pursuant to the Drug-Free Schools and Communities Act Amendment of 

1989, LLSS hereby distributes its drug and alcohol prevention program information to 
students and employees.  

 
2. Alcohol Use Without prior approval from LLSS administration, alcohol consumption is 

prohibited on Campus. In addition, LLSS discourages alcohol intoxication/abuse, at any 
time or place, which may result in unfavorable, unacceptable, and/or dangerous 
conduct. It is unlawful to sell, furnish or provide alcohol to a person under the age of 
21, in the State of California. Students and employees are required, as a condition of 
their enrollment and/or employment, to abide by this policy.  

 

3. Disciplinary Sanctions Students and/or employees violating these standards of conduct 
are subject to both institutional disciplinary sanctions and criminal sanctions to the 
extent permitted by local, state, and federal laws. Institutional discipline may include 
suspension, expulsion, termination, referral for prosecution and/or required 
completion of an appropriate rehabilitation program.  

 
4. Legal Sanctions Students or employees convicted of the unlawful possession, 

distribution, or use of illicit drugs, alcohol or other controlled substances face local, 
state, and federal legal sanctions. Such convictions may also jeopardize a student's 
admission to practice law.  
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5. Drug Abuse Hold Under federal law, the Anti-Drug Abuse Act of 1988 includes provisions 
that authorize federal and state judges to deny certain federal benefits, including 
federal student aid, to persons convicted of drug trafficking or possession. The FAFSA 
Processing System maintains a drug abuse hold file of those who received such 
judgments. All federal student aid applicants are checked against this drug abuse hold 
file. Applicants matching the hold file are rejected. 

 
6. Health Risks and Consequences Abuse or misuse of any drug or alcohol whether licit 

or illicit may result in marginal to marked, and temporary to permanent physical 
and/or psychological damage, even death. Since many of the illicit drugs are 
manufactured and sold illegally, their content varies and may contain especially 
harmful ingredients or amounts. 

 
Consequences of drug and/or alcohol use can be severe and permanent, including: 

 
 Behavioral and physiological changes 
 Impaired judgment, including if driving 
 Violence (including acquaintance rape, domestic violence) 
 Impaired immune system 
 Reproductive difficulties/sterility 
 Elevated blood pressure 
 Irregular heartbeat 
 Coma 
 Death 

 
According to the Center for Disease Control and Prevention (CDC), excessive drinking is 
linked to 178,000 deaths annually. For more information about the effects of alcohol, 
see: https://www.cdc.gov/alcohol/fact-sheets/alcohol-use.htm  

 
According to the CDC, more than 105,000 people in the US died from drug-involved 
overdose in 2023, including illicit or prescription drugs. For more information, see: 
https://www.drugabuse.gov/drug-topics/trends-statistics/overdose-death-rates 

7. Drug and Alcohol Abuse and Prevention Information In addition, serious legal 
sanctions and health risks, drug or alcohol abuse can seriously impede academic and/or 
job performance. Information about prevention and treatment is available from various 
organizations and agencies, including the following:  
 
Provider Name Website Phone 
The Other Bar https://otherbar.org/sacramento/ 800-222-0767 
Alcoholics 
Anonymous www.aa.org  916-454-1100 
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California 
Department of Health 
Care Services 

https://www.dhcs.ca.gov/providers-
partners/directories-for-substance-use-
disorder-services/ 888-881-4881 

Centers for Disease 
Control and 
Prevention 

https://www.cdc.gov/alcohol/program/index.h
tml 800-232-4636 

National Institute on 
Alcohol Abuse and 
Alcoholism 

https://alcoholtreatment.niaaa.nih.gov/how-
to-find-alcohol-treatment   

The State Bar of 
California Lawyer 
Assistance Program 

https://www.calbar.ca.gov/legal-
professionals/ethics-compliance-practice-
resources/lawyer-assistance-program/lawyer-
assistance-program-support-services 877-LAP-4HELP 

Substance Abuse and 
Mental Health Service 
Administration www.samhsa.gov 

877-726-4727 
800-662-HELP 

 
8. Student and Employee Counseling and Treatment The Dean, Executive Director and 

Director of Institutional Compliance are available for confidential counseling referrals. 
Employees who subscribe to LLSS’ health insurance are encouraged to review 
information about the Employee Assistance Program. Students and employees are 
encouraged to contact their health provider regarding drug and/or alcohol related 
resources. 

 
B. Dating Violence, Domestic Violence, Sexual Assault, Stalking: Prevention and Response 

 
LLSS is committed to providing effective information for all students and employees that 
focuses on education, training and raising awareness about dating violence, domestic 
violence, sexual assault, stalking and sexual harassment prevention and response.  
 
Dating violence, domestic violence, sexual assault, and stalking are previously defined in this 
Report. For purposes of LLSS policy, the general definition of sexual harassment is 
unsolicited and unwelcome sexual advances, requests for sexual favors and other verbal, 
physical or visual conduct of a sexual nature. For purposes of LLSS policy, the offenses of 
dating violence, domestic violence, sexual assault, stalking, and sexual harassment are 
collectively referred to as Sexual Assault.  
 
LLSS is committed to offering a safe environment that promotes the furthering of higher 
education. Unfortunately, no educational institution can be a guarantor of a crime-free 
setting. Therefore, in accordance with California Education Code, Section 94385, LLSS’ 
Sexual Assault policy has been adopted in the event a Sexual Assault occurs on the LLSS 
campus or at events sponsored by LLSS. 
 



 
Page 13 of 20  

LLSS adheres to the requirements of Title VII of the 1964 Civil Rights Act, as amended, 
California Government Code Section 12940, the California Fair Employment and Housing 
Act, the Clery Act and the Violence Against Women Act amendments to the Clery Act. 

 
 

1. Annual Notice LLSS hereby distributes this Sexual Assault prevention program 
information to students and employees. This information is intended to help prevent 
Sexual Assault. 
 

2. Reporting Sexual Assault If you are a victim of Sexual Assault, please take these steps: 
 
 Safety is of the utmost importance; go to a safe place. 
 Report the Sexual Assault to Sacramento PD and/or LLSS CSAs or other LLSS personnel. 
 Remember as much as you can about the attacker. 
 Do not shower or bathe. 

 
A victim of Sexual Assault should remember that safety is of utmost importance. A victim 
or witness should first go to a safe place. LLSS strongly recommends immediately reporting 
Sexual Assaults or any other crime to law enforcement authorities and to LLSS 
administration. 
 
If possible, the victim or witness of a Sexual Assault should immediately report the 
incident to Sacramento PD. The quickest and most efficient way is to call 911. Trained 
specialists are on duty 24 hours a day to dispatch the emergency care necessary, 
whether it is paramedics, police, or both.  
 
Victims and witnesses of Sexual Assault can make emergency calls from phones located 
at LLSS’ Administrative Office which is typically open Monday through Thursday, 
10:00am to 7:00pm and Friday from 10:00am to 5:00pm. 
 
When reporting a Sexual Assault, try to stay as calm as possible, and do not hang up 
until the authorities have all necessary information. The person reporting the Sexual 
Assault should give as much of the following information that they can: 
 

 Name and telephone number from which the call is made 
 Caller’s current location (address, building, floor, room, etc.) 
 Address and location of the Sexual Assault 
 The crime being reported and a brief statement of what occurred 
 Suspect information, including location (if known), gender, race, ethnicity, age, 

height, weight, hair color, eye color, and clothing 
 If the suspect fled, then in which direction, whether on foot or via vehicle, and if 

a vehicle then vehicle color, make and model (if known) and license plate 
number (even if partial) 
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After calling the proper authorities, victims or witnesses should take extreme care to 
preserve all physical evidence. Clothing worn by the victim at the time of the Sexual 
Assault must be saved. The area where the Sexual Assault occurred must not be 
disturbed.  
 
LLSS Administration also should be notified immediately should a Sexual Assault occur. 
The victim of an assault should seek assistance and information from the CSAs or any 
available member of the Administration or faculty. Assistance includes transportation 
to medical facilities, notifying policy or paramedics, or both.  
 
Unless directed by the victim not to report the Sexual Assault, LLSS, without delay, will 
report the assault to the authorities. LLSS will honor the decision of an assault victim 
but believes strongly that any Sexual Assault must be reported as soon as possible. LLSS 
will report immediately, when in the best judgment of the Administration, reporting is 
necessary to safeguard the victim and other individuals. LLSS will preserve, to the 
utmost extent possible, the privacy of the victim. 

 
3. Confidentiality Any Report of Sexual Assault will be kept in the strictest confidence. 

Once a Sexual Assault has been reported and all essential assistance has been 
rendered, the matter will be turned over to the Dean and/or Executive Director who 
shall have sole access to the file, which will include information about events that have 
occurred and all future action that transpires. 
 
In order to ensure confidentiality for the victim, all procedures for case management, 
including keeping the victim informed of the status of any student disciplinary 
proceedings in connection with the Sexual Assault, or the results of any disciplinary 
action or appeal, will be the responsibility of the Dean and/or Executive Director.  
 
LLSS staff will be instructed about the importance of strictest confidentiality. No 
information will be released without the express consent of the victim, except upon 
court order. Should LLSS receive a subpoena for information, the victim will be notified 
prior to complying with the subpoena to give the victim the opportunity to challenge 
the subpoena. Absent legal incapacity, the information will not be released to the 
victim’s family. 
 

4. Victim Support Services and Community Resources Providing assistance to victims of 
Sexual Assault is of paramount importance to LLSS. Every effort possible will be afforded 
the victim of a Sexual Assault in relation to any academic difficulties that may arise as a 
result of the Sexual Assault. The victim may discuss the options available with the Dean 
and/or Executive Director. This may include, but is not limited to, a leave of absence, 
tutoring, or extensions of time for completion of courses or examinations. Appropriate 
assistance will be determined by the Dean and/or Executive Director, along with 
consultation with the victim. LLSS does not employ licensed counselors or provide 
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licensed mental health services. LLSS personnel can assist location appropriate 
community resources. A list of available services for victims of Sexual Assault is available 
in the Administrative Office. 
 

5. Filing a Complaint at LLSS Any student, staff or faculty who believes they have been a 
victim of Sexual Assault should immediately report the incident to the Dean and/or 
Executive Director in writing. Shortly thereafter, an investigation will be commenced by 
the Dean and/or Executive Director. 
 

6. Prompt, Fair, and Impartial Proceedings In the case of allegations of Sexual Assault, 
LLSS is committed to a prompt, fair and impartial proceedings. Any allegations will begin 
with an investigation by the Dean and/or Executive Director.  
 
After an investigation, the administration shall convene a panel composed of three (3) 
disinterested members of the faculty and administration to review the allegations. 
 
Any student, staff member or faculty member who has been accused of Sexual Assault 
will have the opportunity for a hearing before the panel composed of the three (3) 
disinterested members of the faculty and administration. 
 
In order to ensure confidentiality for the victim, all procedures for case management, 
including keeping the victim informed of the status of any student disciplinary 
proceedings in connection with the Sexual Assault, or the results of any disciplinary 
action or appeal, will be the responsibility of the Dean and/or Executive Director. 
 
Any student, staff member, or faculty member found guilty of violating this policy will 
be subject to immediate disciplinary action, which may include letters of reprimand, 
suspension, or dismissal. If a student is found guilty, a statement of facts shall be 
forwarded to the Committee of Bar Examiners of the State Bar of California. 

 
7. Proceeding Results   LLSS will simultaneously provide in writing to both the accused and 

accuser, the results of any disciplinary proceeding conducted by LLSS against a student, 
staff or faculty member accused of Sexual Assault.  

 
8. Prohibition on Retaliation LLSS strictly prohibits retaliation and it will not be tolerated. 

LLSS students and employees are prohibited from taking retaliatory action against any 
member of LLSS including complainant, respondent, or witnesses to an alleged incident 
of sexual or interpersonal misconduct. 

No student or employee shall retaliate, intimidate, threaten, coerce, or otherwise 
discriminate against any individual for exercising their rights or responsibilities. 
Retaliation includes threats, intimidation, reprisals, and/or adverse actions related to 
education or employment. Retaliation, if proven, is a violation of the institution’s 
policies and may result in discipline, up to and including expulsion or termination. 
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9. Criminal and Civil Legal Recourse The victim of Sexual Assault will receive information 
about any criminal prosecution against the person committing the Sexual Assault. A 
sample crime report will be kept on file at LLSS and will be given to the victim. Each 
victim of Sexual Assault will be informed that civil action may be instituted against the 
perpetrator of a Sexual Assault. The victim will be advised to seek counsel, whether 
private or through legal services available to the victim of a Sexual Assault. 

C. Hate Crimes LLSS does not condone violence or hate crimes of any kind. LLSS strives to 
safeguard Constitutional rights, regardless of ethnicity, national origin, religion, gender, sexual 
identity, disability and political or religious beliefs. 

1. Filing Complaints Students and employees may file criminal and Title IX complaints.  
 

Criminal complaint: Title IX complaint: 
Sacramento Police Department 
5770 Freeport Blvd 
Sacramento, CA 95822 
916-808-0620 

US Department of Education 
Email: ocr@ed.gov 

 
 

D. Information Regarding Sex Offenders If a student or employee is convicted of a sexual offense, 
regardless of whether or not the action took place on campus, that individual may be subject to 
LLSS disciplinary actions. Any student or employee may be subject to sanction leading up to or 
including expulsion or termination if convicted of any sex offense, including rape, acquaintance 
rape or any other forcible or non-forcible sex offenses. The accuser and accused are entitled to 
have others present during a disciplinary proceeding. Both the accuser and accused will be 
informed of the outcome of any institutional sanction. 

California’s Megan’s Law website (www.meganslaw.ca.gov) provides the public with certain 
information on registered sex offenders in accordance with California Penal Code 290.46. 

 
E. Hazing Pursuant to LLSS’ Student Organization Handbook, every registered student 

automatically becomes a member of the Student Bar Association (SBA). The SBA is the umbrella 
organization for the student-run groups at LLSS. LLSS student-run groups are open to 
membership by any interested, registered LLSS student. Open membership prevents hazing. 
LLSS is unaware of any instances of hazing. 
 

F. Emergency Response and Evacuation Procedures 
 
1. Campus Safety Coordinator LLSS’ Campus Safety Coordinator (Coordinator) is Executive 

Director Brittney Adkins-Neumann. The Coordinator can be reached here:  
 Work phone: (916) 446-1275 
 Work cell: (916) 446-1277 
 Email: brittney@lincolnlaw.edu 
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2. Confirmation of Emergency The Coordinator will assess a potential on campus emergency 

or dangerous situation involving an immediate threat to the health and/or safety of 
students and/or employees. The Coordinator will use their best judgment to assess the 
situation and notify students and employees accordingly.  
 
LLSS will seek assistance from Sacramento PD, the fire department and other local 
agencies as needed. LLSS will coordinate with them and comply with their directives. 
 

3. Emergency Notification The Coordinator or LLSS designee will immediately notify 
students and employees upon confirming a significant emergency or dangerous 
situation involving an immediate health or safety threat on Campus. In such instance, 
the Coordinator and/or designee will send an emergency notification to students and 
employees via email and/or text alert. If possible, students and employees in the 
immediate vicinity of the danger may receive notification first. Information will also be 
posted online at www.lincolnlaw.edu.  
 

4. Emergency Operations Plan (EOP) LLSS’ Emergency Operations Plan (EOP) provides 
employees with protocols if and when an event occurs that may jeopardize the health 
or safety of those on campus and/or prevents LLSS from continuing its normal 
operations.  
 

5. Evacuation Procedures In the event an evacuation, follow these procedures: 
 

 Evacuate immediately via the nearest available exit in a calm and orderly manner. 
 Follow LLSS staff direction. 
 Any employee may use a fire extinguisher to attempt to extinguish the fire. 
 After evacuating, gather at the Smolich & Smolich Law Firm parking lot (one block 

east of Campus on J Street). 
 All students stay with their Professor during evacuation and Professors take roll at 

the Smolich & Smolich parking lot. 
 All employees check-in with their supervisor at the Smolich & Smolich parking lot. 
 If anyone is not accounted for, immediately notify the Coordinator and any local 

agency onsite, such as Sacramento PD or the fire department. 
 

6. Emergency and First Aid Response Generally  
 

 Call 911. 
 A first aid kit is available in the Administration Office.  
 If you or someone else is hurt, immediately notify the Coordinator or LLSS staff. 

7. Annual Emergency Notification and Evacuation Drills Upcoming annual drills are as 
follows: 
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 Announced Emergency Notification Test 

Date: Friday, October 23, 2026  
Time: noon 

 Announced Weekday Fire Drill  
Date: Tuesday, October 27, 2026 
Time: 6:35pm 

 Announced Weekend Fire Drill  
Date: Saturday, January 16, 2027 
Time: 8:35am  

 
G. Missing Student Notification Policy LLSS does not provide on-campus student housing. As such, 

LLSS does not have a missing student notification procedure. 
 
V. Timely Warning and Emergency Notification 
 

Students and employees are encouraged to accurately report all criminal acts, suspicious 
activities, or emergencies promptly to school personnel and appropriate law enforcement 
agencies when the victim of a crime elects not to or is unable to make such a report. Reports 
can be filed on a voluntary and confidential basis for inclusion in the annual disclosure of crime 
statistics by contacting the Campus Safety Coordinator. They will issue a timely warning to the 
LLSS community for Clery Act crimes against persons and property or dangers that occur on-
campus or immediately adjacent to the campus. Based on an assessment that notification is 
needed, LLSS will issue warnings via email or text. 

A. Reporting Incidents and Crimes 
 

Students and employees are encouraged to promptly report all crimes and emergencies to 
Sacramento PD and Lincoln’s CSA. LLSS has no campus security personnel and depends on 
Sacramento PD for security. Any suspicious person or activity in or around campus should 
be reported immediately.  

 
Emergency: Non-emergency: 
Sacramento PD 
Call 911 

Sacramento PD 
(916) 808-5471 

1. Campus Safety Coordinator 
Executive Director, Brittney Adkins Neumann is LLSS’s Campus Safety Coordinator. She can 
be reached as follows:  
 

 in person at LLSS 
 office phone at (916) 446-1275 
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 cell at (916) 446-1277 
 email at brittney@lincolnlaw.edu. 

 
2. Law Enforcement 

LLSS does not have campus security. Therefore, all crimes are referred to Sacramento 
PD. LLSS does not have a written Memorandum of Understanding with Sacramento PD. 
 

3. Voluntary Confidential Reporting 
If you are the victim of a crime and do not want to pursue action within the criminal 
justice system, you may still want to consider making a confidential report to a LLSS CSA. 
Please note, LLSS does not employ any pastoral and/or professional counselors on staff. 
 
With your permission, the CSA can file a report regarding the incident without revealing 
your identity. The information could assist LLSS in taking steps to ensure safety by 
determining if a pattern of crime exists and/or to alert the campus community to 
potential danger, as appropriate. Reports filed in this manner are counted in the annual 
security report. 

 
B. Risk Reduction Information 

In accordance with CFR 668.46, risk reduction is designed to: 
 Increase empowerment for victims to promote safety 
 Help individuals and communities address conditions that may facilitate violence 
 Decrease perpetration 
 Decrease bystander inaction 

 
The following risk reduction safety tips are suggestions and practices to assist anyone in 
creating a safer personal environment based on what they feel is necessary. 

 
1. Prevention is the best protection against crime. 

 Do not dismiss suspicious people or situations. 
 Do not put yourself in harm’s way and avoid dangerous situations. 
 Keep valuables out of sight. 
 Do not give out your keys. 
 Report all crimes and suspicious acts to the authorities. 
 Use common sense. 

2. Know your resources. 
 Dial 911 in an emergency. 
 Know who to contact in cases of emergencies, cases of confidential reporting, and 

in response to incidents of sexual assault. 
 

3. Be aware of your surroundings. 
 Know where you are and be aware of who is around you. 
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 Avoid out of the way places. 
 Vary your routine. 

 
4. Be secure. 

 Lock your doors and secure your belongings. 
 Do not walk alone at night and stay in well-lit areas. 
 Park your vehicle in well-lit areas and lock the doors. 

 
5. Have a backup plan. 

 What would you do if your phone runs out of batteries? 
 What would you do if you lose your wallet or purse? 

6. Alcohol awareness. 
 Keep your drink near you to prevent tampering. 
 Be mindful of your alcohol intake. 

C. Bystander Intervention 

Call 911 if you or someone else is in immediate danger. 

Individuals may witness behaviors or situations in which there is a safe and positive way to 
prevent an act of Sexual Assault or other crimes. LLSS desires to promote a culture where 
bystanders are actively engaged in violence prevention without causing further harm. Some 
ways to be an active bystander are:  

 
1. Watch out for friends and fellow students/employees.  
2. If you see someone who could be in trouble or needs help, ask if they are okay. 
3. Confront those who seclude or make sexual advances on incapacitated people. 
4. Speak up when someone discusses plans to take sexual advantage of another person. 
5. Believe someone who discloses sexual assault, abusive behavior or being stalked. 

 
 

 
 
 
 
 
 
 
 
 

 


